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F.No. NBA/ACCR-I 1 162008

To

The Principal/I)irector,
Arunai Engineering College,
Velu Nagar, Tiruvannamalai - 606 603
Tamil Nadu

March 17,2009

*

Sub : Accreditation Status of Programme(s) offered by your Institution.

Dear Sir / Madam: *
With reference to your application for accreditation of the follorving programme 1s) and the Expert

Cornmittee visit to your institution, the report of ihe visit team was considered by the Engineering

Accreditation Committees and subsequently by' the National Board of Accreditation in its meeting held on

10.02.2009. Based on the recommendations of the Board, I am pleased to communicate the Accreditation

Status of'the foilowing programme (s) fiom y'our Institution.

st.
No.

Name of Programme(s) Accreditation
Status

Period of
validity w.e.f.

10.02.09
1 BE Electronics & Communication Enss. Accredited 3 years ..-

2. B. Tech. Industrial Bio- Technology Accredited 3 years )/
3. \,rE Computer Science & Engg. Accredited 3 years )
4. ME CAD/CAM Accredited 3 years

5. ME Power Electronics & Drives Accredited 3 years

6. ME Applied Electronics Not Accredited
7. MCA Not Accredited /

(Total number of programmes Accredited vide this letter - Five & Not Accredited -Two1 ,,/

The Accreditation status awarded to the above programmes of your institution does not imply

accreditation to the Cottege / Institution as a whole. Complete name of the Programme(s) Accredited and

its period of validity, as well as the date from which the award is effective, should bfquoted unambiguously

whenever it is used. The accreditation status of the above programmes is subject to periodic review by the

NBA Secretariat and will be changed if major deficiencies are identified on surv6fllance. You are also

requested to comply with the mandatory disclosure of pertinent information as per the proforma placed in

the AICTE website with respect to accredited programmes of your institution. The same information should

also'appear in the website and information bulletin of your institution clearly indicating the date of

publication of the same.
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The status awarded to the above programmes of your college / Institution is on the presumption that the

programmes wouid maintain the current standards in future. If there are any changes that would effectively

alter the status (such as, major changes in faculty strength or changes in the organizational structure, etc.),

the same shall be communicated to the undersigned, with an appropriate explanatory note. A comprehensive

report submitted by the Chairman of the expert committee who visited yarr institution and the distribution of

marks/points awarded for each programme against the accreditation parameters are enclosed for further

necessary action at your end to overcome the shortcomings observed in each programme. If you are not

satisfied with the decision of the Board, you may forward your appeai application with requisite fee within

thirty davs of receipt of this communrcation. '

Let me also take this opportunrty to congratulate all those who have contributed to the,quality enhancement
of programmes that secured accreditation by NBA.

With best regards,
Yours Truly,

\dW""1
(Dr. Dinesh)

C.C.:

1. The Vice-Chancellor,
Anna University
Sardar Patel Road, Guindy
Chennai - 600 025, T.N.

2. The Secretary,
Deptt. of Technical Education
Govt. of Tamil nadu
Chennai - 600 009
Tamil Nadu

3. The Regional Officer,
All India Council for Technical Education
Southern Re gional Office
26 Haddows Road, Shastri Bhawan,
Chennai - 660 006

4. Accreditation tr'ile

5. Guard File

(Dr. Dinesh)
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Sir

Aiong u.ith this brief note enclosed please find Chairman's Report of NBA \zisit to Arunai

Elgipeering College. Thirr-rlannar.nalai. Tarril Nadu 606 603 dr-rrins December 19-?1.2008.

rrlso iriuiiide.l are 1:.C;-,idr:ai P-epcr1.r ol rr-srcctivt' Erpcfl Commitiees" Dcclaralitlil i0itlls lis

n,ell as Scole cards.

Kindiy acknowledge receipt of thls cotntllr-ttlicatiou.

Sincereiy yours,

S. S: Gokhale
Deceuber 31, 2008
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Director

2.

Reporl of Chairman NBA Committee
Arunai Engineering College. Thiruvannamalai, Tamil Nadu - 606 603

Dates of Visit: Dec. 19-21.2008

1. Top Management Officials parlicipated in the Opening Meeting on Dec. 19. 2008

Positive Aspects:
. Adequate Facultl'numbering 233

o Good Infrastructure (Buildir-rgs, Labolatories. Guest House etc.)
. Adequate Internet Bandu'idth and number of Computers
r Good Librarl,-. G-vmnasium and Adequate Spofis lacilities
o Good Transporr, facilities
* Salisfaclion level of internal stakeholders (facultr'. non-teaching stafi't is gooC

. Satisfactior.i 1er,e1 of external stakeholder'(studer.rt. aluntni) is OK

. \4eeting u'ith palents did no1 take place
e Good or,erall lrrogress in thc past 15 1'ears
* UG llrograllS havc trcct, stabrlizecl alberi n,1,-,ris5iclt and gor ent.u-]ce prr)CCSSes at.c

1arge11' u,itl-r clireclions 1l'on siate -sovernnlenl

" CollcEc f-ias ii-rii:i'essive multi-1ingual IVR facilit\ 10 re]-lort studenl perlornrancc as uell
as Communication and personalitl' developmeut laboralorl'

n Free h-rnch is provided for flaculty, and staff of the college

Suggestions for Improvement:
o Faculty attrition rate is high (annually -60 teachers leave and -60 nen are recruited)
o Faculty and students desire better allocation of funds fol R&D as well as for Intemal

Resealch Projects
o Hunger and passion for R&D grants" frour other funding agencies

(UGC/AICTE/Defense/Automotive/Space) & Consr-rltanc)'activities is missing
o Action Taken Reporl u,ith regard to earlier Accreditation Visit is missing

o Mentoring and motivation by senior faculty is continuously required

u More non-teaching staffis required. especiall-v in laboratories
o Competitive examination performance of students and placement efforls needs to

improvement
o Au,areness and sensitizing regarding go\/emance is reqttired at all levels. e.g. rn,ell

framed Service Rules and other documents are not publicized or known to all
o Faculty should be provided u,ith cubicle offices to ensure reasonable privacl'
. Membership of Professional bodies should be encouraged

o Outreach activities and additional hostel facilities should be reinforced

o Relatively young and d1'namic Principal is required to take the college to next ievel of
excellence

o Pocused planning and meticltlous record keeping needs strengthening

I"{: gl 'tg' rLCIt g'

r S.S. GOKHALE
DIRECTOR
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ARUNAI ENGINEERING COLLEGE
TIRUVANNAMALAI.

Phone: 0417 5 - 237 419 1237 739 12367 99

I\BA PEER TEAM VISIT ST]MMIT ME,ETING RE,POR'T

I'hc NltA Peer 'lcall ol' z\lCl.lE visitccl the Collcgc clLrling L)ecentbct' l()-i l.
l00ti to access the t].Ir. (l]CIr). B.'I-ecli.(t3io-'l'cchnologl'). N,l.E.(r\pplied lllccil'orrics).
]Vl.Lr. (Pot'cl lllcctronics.t. Drir,c). M.tr. (USIi). N4"lr.(CAD/CnN4) artcl N4C'A

lllogrrllllncs oll'crccl b-,,'-'the Ciollcgc ancl to accreclit thcrn. 'fhe stt'engths. tvcalittcsses attcl

sLrggcstions [br intploverrerrts as preseutecl by the Conrmittee N1e:rtrcrs as ri'cll as tltc
Chainlan clurirrg thc SLrnrntit N4eeting hclcl on Dccernber 21.20011 at l0 a.ut. at Sltalsa

IIotel. 'l'hil'uvalrniirlalai. lll'c sLlnllalisccl ancl prcsctttecl lrelon'. 'l'ltcse at'c 1it'esentccl

l)fr)srillnnres u ise rvith thc C'hainnans renrarlis aI thc bcgirrning.

I. ClElirnrans Remarkg

l. Strengths of the College

(i) Cantpus is clean. neat attd irrpressive:
(ii) ConrpLrter centrc is goodl
(iii) Star Merrbers are highty nrotivated;
(iv) Transport and I-unch facilities are very good;
(v) Good infl'astrurcture;
(vi) Library is good:
(vii) G1'mnasium facilities are impressive:
(viii) Satisfied Facr-rlty (Limited sarnple of Teaching & Non Teaching Sta{f

attendcd the Meeting). 'I'hey are satisflecl rvith the Management:
(ix) All the prograr.nrres of the College are highly decent;
(x) All UC progranlnles are stabilised:
(xi) IVRS is rvelI organised: and
(xii) Language Laboratorf is gooc1.

2. Weaknesses

(i) Departmental Libraries to be organised in coordination rvith the Central
Library;

(ii) SC/ST Bool< Bank is missing needs 1o be orgauised: and
(iii) Meeting rvith the Parerrts to be organised: and

(iv) No sLrfficierrt progress itr interttaI projects.
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3. Suggcstions lor lmprovement

(i) Strength and rveaknesses presented by the earlier committees visitecl College
to be rnade ready and available:

1ii) Better allocation of R & D lirnds;
(iii) R & D has to be strengtltencd in all M.E. programntesl
(iv) I--acultl,should attempt to get funding for research fi'or-r'r orgattisatiotrs suclt as

AIC'|E. MHRD. UGCI. S&T. etc. ;

(v) R & D ltas to bc pLrshed to the freefront;
(vi) Senior laculty has to be rraintained;
(vii) Stal'l rnerrbers have to be encouraged to participate in

serninars/conf-erences/synrposia and thel' shor"rld be exposed to the oLrtside

u,orld;
(viii) Non-teaching technical stafl'to rvork in the Laboratories to be itnprovcdr
(ix) All achieverxents are to be rrade available. Achievernents of thc Departnrents

are to be displayed;
(x) Departrlents to be [a1'out and brochures are to be urade available.

Achievenrents olthe Departr-nents are to be clisplayed:
(xi) Facultv accretion to be rnirrirrised rvith better incentives to nerv lacultl';
(xii) Arvareness and sensitisation ol'the staff need to be strengthened:
(xiii) Service Registers to be ntailtlailted:
(xiv) Service Rr-rle Books to be createcl:
(xv) 'fhere has to be a special enrphasis on publicittions;
(xvi) Outreach activities such as open house anci staff visitingto schools to bc

organised:
(xvii) F'aculty offlces nced to be organised in a modular f'ashion to itnprove privetcl,.

sense of belon-eingness and orvnersltip: and
(xviii) IVI{S carr be rveb oriented.

II M.E. (Power Electronics ancl Drive)

l.Strengths

(i) Laboratories are r'vell rraintained;
(ii) UG str"rdents projects are goocl and rvell orgattised:
(iii) FacLrlty is doing goocl rvorlis;
(iv) Organisation o1-National Conf-erence is good to an appreciable level:
(v) Placenrent is good:
(vi) Worl< of the Department is good; and

(vii) There is a potential to condLrct FD prograrntles.

2. Weaknesses

(i) PG strength is [orv;
(ii) Motivation o1'.iunior firculty nrembers to R & D is rrissing:
(iii) IEEE nrembership is lorv;
(iv) Hostels are crorvded and study tables are not therc;
(v) Faculty cabitrs are not there;
(vi) Non-teaclring technical support staff is very lor'v; and

(vii) Irtstrutmetrtation laboratory is rveak.



3. Suggestions lbr Improvement

(i) Instrumentation and Control Laboratory is to bc strengthenedt
(ii) List of eqLriprrents is to be prepared and l<ept ready;
(iii) PG Laboratory neecls to be strengthened rvith t-nore experinrentsl
(ir,) Future plans have to be clearly and explicitely prepared;
(v) PG students projects are to be itrcreased ancl strengthened:
(.vr) Paper presentation lras to be encoutagedl
(vii) Thcre has to be an organised attenrpt to attract students for thc PC

progralrnre:
(viii) Achievements have to be shorvcased;
(ix) PG prograrnme rreeds to be strengthenecl: and
(x) Students have to be encouraged to atternpt competitive exanrinatious.

ItI M.E. (Arrplied Electronics)

l. Strengths

(i) Laboratorie s are lvelI equippedl
(ii) FacLrltl,istvelltttotivated:
(iii) I)lacement is good u,ith 50% placecl:
(iv) FacLrlty is firlly satisfied:
(v) -l'ransport 

and Lunclr fhcilities are goodl
(vi) Student intake and results ale good:
(r,'ii) LIC progranrrne is going on u'el[: ancl

(viii) Faculty strength is good.

2. Weaknesses

(i) Iracultv is r-rot nrotivatecl to go Lrp in career;
(ii) Laptops are not r-rsed properll':
(iii) QLralitl'olstudents projccts are lou, and bed;
(iv) StLrdents are sent out lbr projects. not to be encouraged;
(v) Strength olstr.rdents in doing pro.fects is pushed out. not goocl fbr the

departnrental grorvth :

(vi) M.E. admission is lorv:
(vii) M.E. resLrlts are not gooci:
(viii) M.E. placemerrt is lou,:
(ix) R & D {br local industries arrd l'armers are rrissing;
(x) Consultancy frlr local problenrs needs to be addressedl
(xi) PLrblication is lorv: and
(xii) Perfbrmances olstr:dents at initial and rniddle levcls are verl'lorv.

3. Suggestions for Improvement

(i) Fancy ideas of students in pro.iects are to be appreciated. encouragcd. naturecl

and to be firnded. rvill help tlte departnrental grorvtlt:
(ii) R & D and consultancl'lor local conclitions. indr-rstries and farmers ltave to lre

strengthened;



(iii) Stuclerrts can be encouraged to tal<e up competitive exarlinationsr
(iv) Eflbrts need to be tal<en to improve the placenteltts;
(v) Studcnts sltould be encouraged to tal<e up in-hoLtse projects:
(r,i) PG intake ltats to be improved:
(vii) PLrblications lizrve to irnproved; and
(viii) Faculty retention has to be strengthened.

IV M.E. (Computer Science and Engineerins)

l. Strengths

(i) Good infiastructure in terms of bLrilding arrd cornpltters;
(ii) R & D projects are good; and

(iii) Corrsultancy services of the departntettt are good.

2. Weaknesses

(i) Academic Leadcrship is missing:
(ii) I{ecord keeping is poou
(iii) l\4anagernent of the Department is poor;
(iv) Insufficient non-teachiltg techrtical sLrpporl stafl':
(v) Placertrent of M.E. graduates is poor and the records are nlissillg:
(vi) Laboratory assignntents are lorv:
(vii) M.E. Thesis rvork Ireeds to be ot'ganised;
(viii) Staff cabins are trissing: and
(ix) Change of author names in palrer pLrblication is noticed. rvhich is to be

avoicled:

3. Suggestions for Improvement

(i) Extcnral firnding fbr I{ & D can be inrproved;
(ii) Cabins fbr stafTntentbcrs have to be created and providcd. rvhich rvill inrprovc

the sense of be longingness and orvnerships;
(iii) Academic leadcrship can be created:
(iv) S.vstcmatic records l<eeping can be organised:
(v) Placetnents lbr M.E. students ltave to be inrproved; and
(vi) M.E. Theses lvorks have to be streamlined alrd or.sanised.

1. Strengths

(i)
(ii)
(iii)
(iv)
(v)
(vi)

Iraculty is good rvith qualifications:
1-eaching rvork load is goocl:

Level of satis{irction of stal'f is good:
Cood interrret connectivitl':
Hostels are good: :urd

PG laboratorl' manuals arc tltere:

V M.E. (CAD/CAM



2. Weaknesses

(i) Internet connectivity is not used serioLrsly;
(ii) Hostels are too cranrped;
(iii) Minirrum biological space for grorvth in hostels is lacl<ing;
(iv) It appeals fllst conre flrst served situation in hostels;
(v) PG laboratory nranuals to be revised and should be available to stuclents:
(vi) More experiments to be added:
(vii) More softrvares to be added;
(viii) More equipr.nents to be added;
(ix) R & Dto bestrengthened:
(x) No asking fbr firnds:
(xi) More firnding agencies to be tapped:
(xii) PG errrolnrent is lorv and it is suffering;
(xiii) Focuscd attcrrtion is rnissing: arrd

(xiv) Non-teaching technical staff is lor,r,.

3. Suggestions for Improvement

(i) Efforts are needed to improve the adrnissic'n;
(ii) Non-teaching tcchnical staff to bc increased;
(iii) Illfbrts are needecl in record lieeping and course file rnaintenance irt proper

fbrms:
(iv) Ilf1brts are needed to improve thc placcments;
(v) Attempts are required to pr.rrchase nrore ecluiplrents and soltrvarcs:
(vi) PG lab rlanuals to be revised regr-rlarl1'and students should bc encouraged to

use them: arrd
(vii) Efibrts :rre needed to irlprove the budget.

VI MCA Prosramme

l. Strengths

(i) Cood stall';
(ii) Seats are filled up;
(iii) Quality of intake is good:
(iv) Programure is run rvith a rvell defrned calcndar: artd
(v) C'ourse llles rnairrtained by staff and delivery are good.

2. Weaknesses

(i) Placement is ven, lorvl
(ii) Cuest L.ectures are lorv:
(iii) lVs are lorv; and
(iv) Institr-rte - Indr"rstry collaboratiort is lotv.



3. Suggestions for Improvement

(i) Perks can be improved;
(ii) -fechnical stall need to be strengthened:
(iii) Teaching staff to be increascd:
(iv) Placcnrent has to be improved:
(v) GLrest Lectures and IVs have to be organisecl in a rcgLrlar fashion:
(ui) Institute-lnclustry collaboration has to be strengthened:
(r,ii) Perfbrmancc appraisal has to be fbllorved up;
(viii) Budget allocation needs to be slreamlined;
(ix) Tltere has to be a systerratic filing of depiirtmental papers: artd

(x) Recently joining staff should be oriented torvards thc programnte.

VII Electronics and Communication Engineering

l. Strengths

(i) UG Laboratories are rvell equipped;
(ii) Well rrotivated fhcultl,;
(iii) Placernent is good: 50% is placed:
(iv) Facttltf is happ1, and satisfied:
(r,) Transport and Lunch arrangeurents a[e good:
(vi) Intake and results arc good:
(r,ii) UG progranrrre is going rvell;
(viii) FacLrltl,strcttgth is good: artd

(ix) Branch is preferred as the first choice.

2. Weaknesses

(i) Stafl'nrembcrs are not motivated to go r.rp in career:
(ii) Laptops are not usecl properlr,:
(iii) QLralitl' ol'student"s projects are bad;
(iv) Sending students outside fbr projects are no good:
(v) Str-rdent's strength in taking Lrp projects is pLrshecl out
(vi) [rancy ideas of students are not nurtured and encouraged:
(vii) M.E. admissioti is lorv;
(i,iii) M.E. placentent is Iou,';
(ix) R & D 1br local conditions. Iocal industries and farmers need to be adclrcssecl:

(x) Consultancl'fbr IocaI probletns needs to be itnproved:
(xi) Pellormances olstLrdents at the initial ancl rrriddle levels are lor,v:

(xii) Competitive examinations to be encouraged; and

(xiii) Pr-rblications are very lorv.

3. Suggestions for ImproYement

(i) Fancv ideas of students can be encouragecl and the students shorild be

encouraged to take up in house projects rvith college funding:
(ii) lrrtake of M.E. students and placement 1'or M.E. students have to be irnprovccl:
(iii) R& Dcan be irnproved;



(ir,1 Publication to be improved;
(v) Retention of the fircultl' to be inrproved:
(r'i) R & D fbr local problerrs and industries and consultancl, lbr local conditions

all have 1o be iurproved; and
(vii) Achievenrents can be shorvcased.

VIII Bio - Technoloey

l. Strengths

(i)
(ii)
liii)
(iv)

Ratiorral allocation of budget to the departrnentl
Departrrent trs a whole is good;
IJighly n-rotivated and committed staff: and

Laborator,v practices are good.

2. Weaknesses

(i) Space is inadecluate;
(ii) FacLrlty is not placed properly. seated together and cranrped:
(iii) Tutorial class rooms are nrissing;
(iv) Multi-facility needs to be created;
(v) Lou,admission last year:
(vi) No national representation of students; and
(vii) Marheting and shor,r,casing of acltievernerlts are rrissilrg.

3. Suggestions lbr Improvement

(i) Motivation of the department and staff is to be created;
(ii) Eflbrts needed to increase the space fbr the department;
(iii) Stalf cabirrs and tr-rtorial class roorns need to be added:
(iv) Efforts are needed to attract nrore students at slate and national levels:
(v) More budget can be provided to encolrrage the staff to take up R & I)

activities: and
(r,i) Attenrpts can be nrade to shorvcase the achievements anc'l preparation of

brochures for the departnrent"

r',',
Arunai enginee;;,-rffi


